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   CALL FOR APPLICATIONS
Open to External Candidates
	Reference No
	:
	IOMTJK/2024/07(C)

	Position Title
	:
	Monitoring and Evaluation Consultant 

	Duty Station
	:
	Dushanbe, Tajikistan

	Classification
	:
	Consultancy contract

	Estimated Start Date
	:
	August 2024


	                    Closing Date  
	:
	   July 16, 2024


Nature of the consultancy: The International Organization for Migration in Tajikistan is looking to engage a national consultant to carry out monitoring and assessment activities within the project on supporting safe and orderly migration from Tajikistan to the UK.
Project to which the Consultancy is contributing: Safe Migration to UK under Seasonal Workers Scheme
Project Context and Scope: The International Organization for Migration is assisting the Government of Tajikistan in supporting safe and orderly migration from Tajikistan to the UK through services of preparation, capacity-building, and reintegration. The main route to the UK is the Seasonal Worker Visa Route which allows workers to come to the UK to work in horticulture for up to 6 months. It is crucial that the migrants' migration experiences are safe and orderly, from the recruitment process, to employment, to return, in order to mitigate the risks of the process and to maximize the value of the experience for the livelihoods and benefits of migrants and their families, as well as for employers.

IOM will support the Government in conducting pre-departure orientation sessions, implementing a hotline on safe migration, developing an awareness raising campaign, implementing financial literacy sessions and providing grants to return migrants and their families. 

Objective: To carry out monitoring and assessment activities within the project on supporting safe and orderly migration from Tajikistan to the UK
· Lead on monitoring of project activities on promoting safe migration from Tajikistan to the UK 

· Independently develop monitoring tools and implement data collection

· Visit to the regions to conduct monitoring activities of the projects and prepare quality reports

Tasks to be performed under this contract:

The tasks will likely include, but are not limited to the following:

a. In coordination with the IOM Mission, the national consultant will contribute to the development and management of the work plan and budget (timeline, milestones, deliverables, deadlines, etc.) and the project’s monitoring framework and tools. 

b. Monitor the project budget in line with the work plan and provide the project manager with updates and monthly burn rates.

c. Independently develop all necessary monitoring tools such as surveys, questionnaires, interview protocols, and other assessment instruments, ensuring their alignment with project objectives and monitoring framework.

d. Conduct monitoring visits to the projects in the fields to different regions (travel expenses will be covered by the project). 

e. Collect, organize and analyze the collected data from the monitoring visits using software tools and draw clear and concise data interpretation. 

f. Assist IOM in reviewing reports and monitoring tools to be provided by the project’s service providers and consultants. 

g. Support the project team in developing documentations and reports for donors. 

h. During the delivery and upon completion of the tasks, provide to IOM interim and final report on the assignment and its outcomes, offering observations on the impact of the assignment for the project it is supporting and any future assignments by IOM.

i. Other assigned tasks assigned within the project and LMI Unit. 

Tangible and measurable outputs of the work assignment:

· Developed monitoring plan in line with project budget, considering the project’s scope and activities

· Regular monthly monitoring visits and reports provided to the project manager. 

· Final monitoring report developed and cleared by the project manager. 

Experience, education and/or skills required

a. Experience 

· At least 3 years of working experience in migration and/or financial inclusion related fields
· Experience working with migrant population

· Extensive knowledge of labour migration context in Tajikistan
b. Education
· Bachelor’s or higher degree in Sociology, Anthropology, Economics, Development Studies or Migration Studies or related field from a recognized institution 
c. Skills 

- Excellent interpersonal and networking skills

- Ability to interact with Senior Officials (governmental and non-governmental, including in multi-lateral and bi-lateral settings)

- Experience in gathering and systematizing information and data

- Understanding of terminology, dynamics, and trends related to migration and or combatting trafficking in persons preferred

- Excellent organizational skills

- Ability to work with limited supervision

- Familiarity with the local context of rural Tajikistan

- Strong computer literacy in using the Microsoft Office package

- Excellent communication skills

- Work effectively with donors, local authorities, beneficiaries and the broader community to advance country office or regional objectives
- Strong computer skills and analytical skills with ability to write and review technical reports required

- Proven work record in a multi-cultural and multi-disciplinary environment is necessary
- Fluency in spoken and written Tajik and English is required. Knowledge of Russian is preferred
d. Competencies

The incumbent is expected to demonstrate the following values and competencies:

Values - all IOM staff members must abide by and demonstrate these three values:

Inclusion and respect for diversity: respects and promotes individual and cultural differences; encourages diversity and inclusion wherever possible.

Integrity and transparency: maintains high ethical standards and acts in a manner consistent with organizational principles/rules and standards of conduct.

Professionalism: demonstrates ability to work in a composed, competent and committed manner and exercises careful judgment in meeting day-to-day challenges.

Core Competencies – behavioural indicators

Teamwork: develops and promotes effective collaboration within and across units to achieve shared goals and optimize results.

Delivering results: produces and delivers quality results in a service-oriented and timely manner; is action oriented and committed to achieving agreed outcomes.

Managing and sharing knowledge: continuously seeks to learn, share knowledge and innovate.

Accountability: takes ownership for achieving the Organization’s priorities and assumes responsibility for own action and delegated work.

Communication: encourages and contributes to clear and open communication; explains complex matters in an informative, inspiring, and motivational way.

How to apply:

Interested candidates are invited to submit their application – Cover Letter, Curriculum Vitae (CV) and remuneration expectations in English by July 16, 2024, 23:59h local time at the latest to applications.tj@iom.int indicating the position title in email subject line and quoting the reference code – IOMTJK/2024/07(C).

Applications from qualified female candidates are highly encouraged.

Incomplete applications will not be taken into consideration. Only shortlisted candidates will be contacted. The appointment is subject to funding confirmation.

Appointment will be subject to certification that the candidate is medically fit for appointment.

No late applications will be accepted.

Posting period:

02.07.2024 to 16.07.2024
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