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Department: Program


Position: Community mobilizer
Base: Dushanbe
Start Date: ASAP
Background on ACTED:

ACTED is committed to the promotion of a 3Zero world of Zero Exclusion, Zero Carbon, and Zero Poverty. ACTED has been active in Central Asia since 1996, helping to address the region’s main development challenges and fostering opportunities for sustainable and inclusive development, especially in rural and remote communities. This includes a special focus on civil society development and transparent and effective governance.

	Project Overview:

Access to natural resources, especially water resources is one of the most critical and complex development issues faced by Central Asia. Nowhere is this more evident than in the management of the Syr Darya river basin, as communities in different countries often depend on the same water resources. This has created a situation whereby inefficient management of water at local levels can quickly turn to major issues, highlighting a need to improve existing natural resource management processes at local levels. Moreover, the impacts of climate change are expected to exacerbate existing access to water as time goes on, making better management of water resources a pressing issue. 

On the basis of USAID’s recommended Theories of Change 8: Cooperation and Mutual Interest and given the complex nature of the context, ACTED, IMPACT Initiatives and International Alert are proposing a new initiative, entitled STREAM. ACTED and partners will spearhead an issued based approach, guided by the principles of do no harm and conflict and gender sensitivity, which will follow a participatory and inclusive development approach, and utilize adaptive programming that will respond to the evidence base and ensure the effectiveness, inclusiveness, impact and sustainability of the initiative.

Assignment

STREAM, a 3-year USAID-funded project, will strengthen cooperation and mutual interest by focussing on evidence-based and participatory natural resources management, in particular the management of water resources. The project will consist of 2 Phases. Phase 1 (months 0-12) will centre on detailed project inception and research that will create the basis for the adaptive programming of Phase 2 - Implementation phase (months 13-36).

Under the overall supervision of the Regional Project Coordinator and under the direct supervision of the Project Officer, the Community Mobilizer will be responsible for social/community mobilization and implementation of project activities in coordination with the project staff. Being based in Khujand the Community Mobilizer will be responsible to maintain close relationship with communities and local authorities and facilitate a smooth program and project implementation in Sughd region. He/She will facilitate awareness raising measures and be responsible for networking with other stakeholders and collection of data and information which will contribute to project implementation and report drafting. 



	Chain of Command 

Under the authority of: 

Country Project Officer 


	Working Relations

Internal Relations:

Regional Project Coordinator

Project Officers 

IMPACT and International Alert experts

Country Directors

ACTED FLATS teams 

External Relations:

Local Communities

Local Authorities in intervention area

Local / International NGOs / UN Agencies 

	FUNCTIONS

Programming/Program Implementation 

· Mobilize and sensitize communities on program activities and introduce the project to district and community level. Facilitate the data collection processes through key informant interviews and focus group discussions. 

· Organize first contact with district and villages authorities, enhance community awareness.

· Participate and assist in the organization of project events (research studies, practical trainings, workshops on collaboration between the local actors and communities, consultations with communities, mobilization of community members and village heads, WUA, Pasture Associations, etc.)

· Ensure people’s inclusion to program especially poor and excluded women and men, disabled people and children. 

· Respond and adjust to a flexible activity scheduling, logistical constraints or social dynamics involving the community and its expectations.

· Assist in the design and planning of capacity-building trainings for local partners, service providers, and local authorities.

· Assist and provide guidance on submission of community initiatives/proposals.

· Engage in project monitoring activities as relevant.

· Facilitate and with the support of Project Officer monitor the execution of project deliverables in accordance with the approved workplan. 

· Implement approved sustainability and phasing out mechanisms in the assigned areas.

Networking, Partnering and Advocacy 

· Serve as the community organizer and mobilizer in assigned areas and be responsible for facilitating advocacy activities in the communities including detailed planning. 

· Sustain and enhances established partnerships established by the project with the community stakeholders.

· Scope for more possible partners, governmental and non-governmental and civic service organizations who can help strengthen and improve the project in selected communities.

Program Reporting 

· Provide written and concise reports for all the training and community outreach activities. 

· Provide monthly reports to the Project Officer on all activities.

· Prepare and update activity reports within standards and time schedules of the project. 

· Provide timely field reports based on feedback/observation from the ground to ensure that correct information guides the decisions of the team. 

· Provide inputs in the completion of the progress reports and field visit reports. 

· Provide logistical and administrative support including preparation of purchase requests, cash advances and liquidation reports. 

· Participates in team meetings for updating and reporting.

· Perform any other tasks as required by line manager.

Skills and Qualifications

Competences

· Excellent oral and written communication skills 

· Displays cultural, gender, religion, race, nationality and age sensitivity and adaptability.

· Highest standards of integrity, discretion and loyalty.

· Have credibility within grassroots groups, is deemed as one of “our own”.

· Have good communication skills to onboard community members.

· Be visible and be able to move easily across local and or international grassroots groups.

· Can deal with various levels of stakeholders - from decision-makers to field level practitioners.

· Have a solid understanding on the local context where the community activity takes place.

Qualifications 

· At least 2-years’ experience in working with local communities and in community mobilization.

· Experience in partnership with and providing support to civil society groups - NGOs, communities, WUAs, Pasture Associations, etc.

· Experience in project management cycle. 

· Preferably with a degree in IWRM, DRR, Community Development, Social Sciences or equivalent experience 

· Computer literate and adept in the use of MS Office software (Word, Excel, PowerPoint)

· Fluency in Tajik and Russian languages; Knowledge of English will be a big asset.



Submission of application:

Interested candidates should send their resumes and cover letters to the following email address dushanbe.administration@acted.org with “Community mobilizer” in the subject line and submit ASAP the following items (in English):

•
Cover Letter expressing your interest, specifying the position applying (word document);

•
A Curriculum Vitae (Not more than 2 pages) – mobile and email address included (word document).

Deadline: June 9, 2023
ACTED is an Equal Opportunity Employer.
TOR / VACANCY ANNOUNCEMENT
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